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® This lecture is designed 3 brief overview of the guidance and

where to find it within the report
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®* Do you em to agree?

® Do you have a good nc our client’s understanding of what the

consequences of any compromise agreement means in the long term
@

%










X_

attachment

* D81 witt

.

®* Prompt implementation — pensions can go up or down — further contributions will be

made
O
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® Xxii in © cation set out in the

2019 report — a little - volved who is in the firing line if things

go badly
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* Time when implementc juences of this

® Keep within your expertise
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igence claims

® Pension sharing be provider — not a requirement

® Pension attachment — need to get approval




® Ensure any losses arising

* Consider the pitfa o guide for sneaky litigants) — what

needs to be included in any orders
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or the purposes of

settleme

® Disclosure may become ec on dashboard comes online but this is not due till
October 2026
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as the old

sary expense to

® In a needs case be aliv 2 length of the marriage. PAG 2 adds

an entire new section on short marriages here.
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® Pension in payment a current income stream




sion may affect




oney cases are
olications will

® Pension CE co 2d benefits or there is significant
disparity in state pensio

® Public sector pensions only — not if on a defined benefits scheme




® Serious me

® Older pensions with gre

® Pensions are a large part of the available assets in a case







nequality arises as
the you

® This remains a matter w , ic and may well need to be argued on

the principles at play
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yort

= Ap valuation and of assumptions

®* Appendix P sets out methods for ca culating equality of income
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®* What are the b en on the CE

® Bear in mind this is an area of increased anxiety raised in PAG 2 following a number of

professional negligence claims




* When Ic y behind offsetting — the
D81 form has been chc g the consultation after the first PAG

report for this reason and due to the number of negligence claims
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he risks and the

ding of the complexities of defined




® Adjus 7 ind are the ability

now to liquidise pensi offsetting is needs based

® On non-needs cases an adjustment for utility to more defensible
@
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ween a

ity will be

® If using a p draw using their tax free
allowance then tax advice should be sought as there is a consequential detriment to

the rights of the withdrawing party.
@
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for retainment of

benef

® This chapter provides a nt creative solutions to problems each of

which will be case specific and there are 4 new solutions added since PAG 1




he PODE if instructed.
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